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.åmericau University

Executive Compensation Program for
President Benjamin Ladner

ÁRTICLE I - PURPOSE

L Rationale. In orderro rnotirate, rev¡a¡{ and reain American lJniversþ(Univeniqf) President
Beni¿min l¿dner fl:dnef), the Boa¡d of Tnstees fBoarrd") rmiorains a¡ execr¡tive compensation
program fProgran) tl¡at is inænded to be appropriare, fair, and comperitive-

2. Bæis of Revard. Compensation and rcv¡a¡d a¡e tied to acnnl perfonrr¡rce in light of goals set
for ledner. lvlereþcontinuing in a position [-e., length of servicci is not byiself mf{icieñt goriuds
for rewa¡d. I arlne¡'is expecæd to rprk .liligeftlyand in wap that c¿¡ be desronstraæd to aãra¡ce
the univeniry's values and goab.

3. ,Adapability. The Programis respousive ¡e çhengr'ng economic and br¡siness conditíons, crureor
and !¡ qrc regulatoryissues finchrding inrc¡¡¡¡di¿¡a sanctions), ¡¡x and accounting considerarions,
1ld business o¡rrztions. h ir periodicaþrevieq,ed and updaæd bythe Board C-ompensation
f¡mrnirtee ('Commiræe1 

""d 
th. Board-

4. Effective Daæ. The Program is effectiveJuþ l,1998.

ARTICLE II -,ADMIMSTRATION

L Commitæe Áppintgienr The Chair of rhe Board appoins a C-ompensatíon Commitæe of nor
less ¡hrn th¡ee trust¡ees, selecæd for their compeænce, orperience, and abilþto contribuæ to råe
work of the Cornminee. The Commitæe indudes the Boa¡d Cteir end rhe Chair of úe Financc
C-ommitæe. A 'ojor responsibiliry of the Comminee is to assr¡re rhar the Program is effeæive in
rnotimting rcwalding, and reaining l¡rlner.

2. f¡pu¡itæe Autùority. Tle C¡mmitæe ¡wþws and rrpnitors r,rlne¡'s toul cornpensation,
includiry base salary annual incestives, deferred compensarion" orhercompensation" benefia,
perq¡isþ, and errplo¡'æut/severance contracb. Subject to the Boardt reviewand approv-af the
C-or¡mitrce sets compensation policyfor l-adner, ,.|-inisærs approved phns for him, ̂ n¿ rmt s
recomnpnrlations with respectto bis compensation- It mayreainindependenrconsuftants.

3. C-omminee Red¡?ws. The Gm¡nitæe reyiesrs l-adne/s performance each parin lþht of mrnuþ
agreed-upon goals.

4. Scope of !Øorh The scope of the Conmiaee's v-orkeach parindudes:
¡ /^\  - , ; -- ; --  |  ^Å^^->^ ^^J^----- .

4 e ¡  ù  I À ¡ ¡ V ¡ l ¡ l n W ,  
_

þ) errahndng the value his øuJ compersarioq
(c) ,l;gning cbanges in rcal compensatioo with changCI in perforrnance;
(d) comparing payratios, compensation, and posirions wfth peer insrirutions;
(e) reponing its recom¡nendarions to rhe ú¡ll Board for review and approval
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5. Annual Reporu. The Commiræe's annual repon to the Boa¡d inctudes:
(a) a ntio"'le forPanicþtion;
(b) a sunnaryof existing agrcernetrfs u,fuh LadneÍ;
(c) an atimaæd dollaramount of maxinn¡m benefirs pafble;
(d) comparable sanda¡ds and pnctices in higher edrrcarion;
(e) toyp.po*d poþchanges.

6. Disclosu¡e and Exch¡sion. All of I'dne/s compensation t¡ensacrio¡s, iochrding costs and
benefits, r,ill be fullyævies¡ed þthe Board. Tnsæes w¡lll avoid sef-deeling, cooûi:ts of interest,
þ¡saehes of fiÁriary¡esponsibiþ, and yasæ of univenþasseß. Theirdecisions will be rnade in
good faiÈh to benefr the uniærsþnthe¡ than private individuals. \trrù the erception of the
presideng no tnrstee caa participaæ in aryuniversþcompensation plan or prognm.

7, Corns¡unication The Committee w¡ll æsure ¡l¡¡¿ r a¿lns¡ u¡rde$and the policies, program, and
decisions of the Comsittee and the Board.

ARTICTE III -.AREAS OF REVâRD

1- Risk and Rewa¡d- A portion 6f r ^rlnp/5 toal com¡rrcsation is placed at *f å¿ foke¿ to tle
accomplishment of specific objectives to benefft the universþ. I ¡dnern¡Il be ¡ewa¡ded \ilLen these
objectives have been achieved. Re\¡n¡ds wll be ¡efbcted in the following areas:

. a¡nualbasesalary

. a¡¡ual inceutive compensatioq

. suppbænul reti¡ett¡"nt compeosation;

. deferred and reæntion compensation;

" volunrar¡rdeferred compensation; and
¡ benefits/perquisites.

2. Annuel Base Sdary'. I adne/s salarywill be competidve with salar¡ires f6¡ 5imila¡'pssitions at peer
iostitutions oationalþ. tËing uptodaæ comparative dau, the Commi¡æe revie\rÉ presÀCent's
positions relative to those in peer instinrtions, including the scope of responsibilþa¡d ove¡all
performence. The Conni¡rce ses performance goals for l-adner ancl æcom*n.|. salarylevels in
lþht o{ his accomplishr*nts.

3. ¡{nnual Inc.entive C-ompensatio¡¡- Annual compensation incentþes Eaybe given to la.lner
based upon the achievement of pre-deærrnined perfomrance goals and sanda¡ds. The ̂ mount .
depeads upon the level of performance.

(a) The Gmminee sers a¡uual a¡ger perfornnnce sanda¡Cs for ladner.
(b) Erch ¡ear, the Commiaee see and rwiews pa)ænt stá¡lda¡ds as e percenùage of base

annrul sala¡y.
(.) 4""-l Iury sum cash payrnencs wi[ h made to Iadner byAugust 31.
(d) \Vhfe the inænt is to pay annual incentive compensation ro I rrfner q¡åe¡r he meec or

eraeeds perforrnance goals and 5r"ndards, rhe Boa¡d can rnake no pa)'ments under¡üs
program if the univenirydoes not sret cerrain ninftn¡¡m fi¡ancial a¡d other
perforrrance stenda¡ds.

¡
I
I
t .

I
E.
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4. Supelerrrcntal Redre¡rcnr Cpmoensadon The univenþr'ill sponsoran autosratic 'e)rcesso

retirenrnt plan for l¡.luer, whose reti¡er¡enc plan conuiburio¡s a¡e limired byúe IRS $170,0@ cap
on cofirP€trsetrotl.

5. Deferred and fuæntion ComPenq4ioo- Deferred compensadon rnaybe given to L¿dne¡ þased
upon rhe performance of currenr and fuu¡¡e sen¡iccs to thã universiry.

þ) Apercenage of base a¡nr¡al salaryvrll be contnlbuæd annrully, wi¡h æsunæd inæresr
bæed on an investmenr i¡struæor selected bvl¿dner.

þ) Othereleæ_næ of tþ phninclude-rhe foilowi,ag,
i consun¡ctiye receþt/risk of forfeiu¡e r.q,ritã*os;
il accnæd lir,abilþforthe unive¡Éirlt
üL fOOi5 yssting after f¡ve ¡æars of sen ice;
iv. axation of I¿dner defened r''n'l risk of forfeirurc lapses;
v- 1r¿5ting bpses the risk of forfefuur. and triggen irnnediaæ uxation ro

Iådnerunless he elects to "-"ud æ least one (t) par prior ro the risk-of-forfefuure

. bpuq perio{
vi required a¡rquâl disclosure ofForm 990.

6.- Voluntarf Deferred Compensation- Laduer uy elecr to defer a portion of his gross annual
salary.

Z n:nef.rslpe¡Wisitq. Benefie a¡.| perrquisites wrll be provided to f erlner for his protecdon and
securþin-th" ev_ent of.cat¿strophic Td{"L ¿."t L disabiliry, and unexpecæd mortalb¡revents.
Additional bercfts and perçisiæs relaæd to sr¡ch rmr€rs as Frna¡cial nranage*"r.,r, business navef
or otherprograns deeæd appropriaæ bytåe Boarrd maybe proviCed to I a,lncr.

ÂRÏICLE TV - E)(ECUTTVE COI\,ÍPENSATION PLA}¡S AJND DEFTNITIONS

L Plâns Incftde¿ The following Executir¡e Compensation Plans a¡e inchrded in ladne/s Exect¡riee
Cornpensarion Program:

o Annuãl Incentive Compensarion Plan
o Supple*nt^l Retirernenr Compensation Plan
o Defer¡ed and Reæntion Gmpersarion Plan
o VoftrnaryDder¡ed C-ompensatíon Pla¡-

Iæms 2 - 27 set fonh iq thic section (Afticle Iv) rpptyrc each Plaa u¡less orhenvise sraæd in a
particularPlan-

2. Administration of the Pla¡s. The Connitæe mll adminisær the Pla¡s. Conminee acdons and
clecisions rcgenlingany que:s¡ioo in co¡¡ectio' gi'-! the gdsdr¡$do4 i:æryrcatiol, a:d
applicationof _+ PIag and úeir,regularions s,i[ þ fi"^l *i þi¡rfing upon rll peoons having en
inærest in the Plans. The Co¡ønitæe roayemployother agenrs and de-legaæ o rhem such duties as
it seæ fir, and t'.yconsuh wfth oußid€ çe"''q¿l-
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' 3. Aændrr¡ent and Termination \l'nh the approval of the Boe¡d, ùe Commiræe has the right to
asre¡d úe Phns from ti"o to tir¡æ a¡d to ærminaæ the- x¡ anyti'e, provi'ded such acrions do nor
nodifythe oblþation of the univers rtyto yaylaùner anybenefirs due at the daæ of such acdons,
except by munral agrcement of I arlner aud the univenþ

4. Pa¡tir:ipation. The C-ommitæe wrll approve le.lner æ a "þerylope" to panicipare in the
Plâ$. Ffe mst coryleæ on elecdon foro for råe Plans thar require it.

5. Emplofe SaCu. \f6 \inB in the Pless limir úÊ right of the universiryor anyrelaæd entþto
ærminaæ l¡dne¡'s employrrent at any¡ir.e, orto be evidence of auyagreement orrurderstaading,
express or irnplid that the univenþ or any related entit¡' wrll employ him in any posirion"-at any
¡srft rnerat'sq or for any pedod of tiræ.

6. I¡dcmnification. The universþs,il indernnifya¡d hold barmless the Comminee tbat
admhlsters tbe PIaDs and anyparticipant wto acts on behaHof the univenþin ¿'lminiçuatinB
them. Theywrll be indennified fiom and afinc¡ anyliability, loss, cost or exp€nse fincludint
reasouabb atûortre)r' fees) incured at anytirrp in connection u'ùh anycloim<, demands, actions, or
causes of action þ Ïednea by any person sLiming thrcugh hi'q or by anyother penon, Frutf, or
autho¡irf claiming to have an inærest in the Plans (or who ace on hhalf of anysuch persons or
groups), on account of any acts or omissions (or alleged acts or om;ssions) of the Cosrmitree or
L"d"et, êxcept forsuch perso¡s' gross neglbe"ce or willñil misco¡¡dr¡c¿

7. Severability. If anyprovision of the Plaos is held to b€ iu\¡ali{ illega[ or unenforceabb for any
reaso!, thic will not affect or render invalid or unenforceable the re¡"rai.ing provisions of the Phns,
and ùe Plâns \p¡11 be constn:ed and enforced as if such provísion hr.l nor been included

e. Fua4ing. Pa¡nmens in acco¡d s,ith the Plans wrll be røde fromthe universir¡ls genenl funds-
Clâims forpaymenr byle.f""r or his benefüia¡ix wrll have the same stâtus as thosL of anyother
general :td r¡¡secu¡ed credi¡or.

9. PJomise of Paymen¿ The Plans are onþa þromise bythe rmiveniryo mk þqefi¡ paynents in
the fun¡re to la.lner orhi¡ beaeficiari,es and will be unfunded fo¡ Éx pu{pos€s and purposes of Tlrtle
I of ERISA

10. Investrnent Instru¡nen¿ Before the beginniog of -"h Pla¡ Year, f. ̂ .|',er wrlll selecr and direcr
his own invesunent fund (m¡tual fund) for his individual inr¡estrnent account from rhe group of
mutual ñrnds offered bythe univeniys quelified 403 (b) retireænt prograrn Should he noi
designate an inræsurænt instnrænt, tle monthþinvestrrlent renuî will be cdculaæd based on tbe
sagæ instn¡ruenr æ during the priorPlan Year. \trrth.respect to i "rfne/s investrrcnr accoun¡,
neither the Qemmiûeq, the univenity, any univenþ emplo-pes or affiiates, nor the Boa¡d of
Tnrsæes \pill be lieble for the selection of the invest¡nent instrumenq the raæ of renrm, anyincrease
or decrease, or ary ux oblþation of I¿dner with respect to the deferr¿I of compensatiòn r¡nder rhis
P!s!!-

lL &u:l. fbe univenicy will esrablish a Tn¡st for the pu{pose of providing hnefrts due ,'ncle¡ ¿5t
folowing Plans: Supptmental Retírement Gmpensation, Defened &mpensatioo, and Volunury
Deferred &mpensation The Tn¡st will conform to the ærms of the IRS model mst as described
in Revenue Procedure 9Læ,1992-33 I-R-B. 11 (raurgust 17,1992)- It will be adminisæred byrhe
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Tnsæe PïIu"nt ø the ærrns o! the Trust Agreemenr fsser of the Trusr will be subjecr ro tbe
rlqims ef ths general creditors of tbe univeniry. L:dner o¡ his beneficiaries will have uo inæ¡est in
asse.P heH bythe Tnst or Þ the univeniry's general asser, other than as a gened rncss¡¡¡¡d
credito¡. The univenirywrll not grant e securiryinærest in rhe æsets held iiùe Tnsr in favor o{
hdner, his beneficiarics, or anycreditor.

lZ. Ois"bi[qf. "Dis.abiliÐrJgr.{isaþled) rm¡s rhar I ^dneris ',n"ble ro engage inanysubsnntial
gFinfulacddryconsisænt with his edrrcation and naining þreason of 

" 
me-diälþ¿ei:.mln¿

Phryiol o¡-menul impairænt rhat can b expecæd to be of long and indeûnire áur.tioo or to rcsuft
in death- The Commitæe wlll determine ¡pheúer I ^dner is disa6led and mayrequire medi,al proof
it deem necessâryro make such a deærmiu¿tion-

13- NQIice. -Arr¡r_notice, 99rye$, elecdon, or derm¡d reguird or permined to be given under rhe
provisions of the Pla¡s rrill tr in u¡úiry ard signed bythe parrygiving sr¡ch nodcel If surh notice
is to be mailed, it will be sent bypregaid United-Sud."tui¡¿-mnl ¡o ¿" 

"¿¿ossee's 
lasr knom

add¡ess. The daæ of úe rnailing E'il! be ¡€garded as the daæ of notice.

14. Gua¡anæe of BeqefiÈs. Nothing in the Plæs constiÈures a F¡aranr€e bythe univeniry,
C-omminee, o: any otler person.orcntitJ¡ thar the general funds of the unÉersþwrll be lffüienr to
payany hnefits accrued 'nrle¡ ¿þ pþ¡s.

1Ií. Deii8?âtioq oÍ Be-nefichry. ,q. abenefrcnr¡/ is a penon(s) daignaæd byr,.lne¡ is rhe
univenirybeneficia{f form to ¡eceive his invesr'..nt accor¡at æ his deadq ot ir ir lrdo"/s estate, if
no such person survives him or if no such designation il made. I a.lner mayat anyrin* deshn ;
Tlf9"q(s) as his benefrcrary(pnmryand secondar¡) to uúom benefits íz1I U"'p.U in the"""e¡t
of his deatåpriorto the corrpleæ disu:bution of his benefas. Each benefüirry*i,t uu desis!âred
in the uniyenirybeseficieÐ'f9-mr, uùich Tr$r be filed wirh the Co"'-inee du.lri¡rg r ̂ dn"/s f,fed¡ne.
l¿clne¡¡aycha¡rge beneficia¡ies without the consent of anydesignaæd benefæiaiþfiling a new
uniræsþbeoeÍciary forrn with the Comminee, theræbycanceling all beneficiaryi"r;s*,ü*
previorxþ_filed' Pa)¿ments to beneficia¡ies will compleæþdischarle the universí/s o"blig"rio*
u¡der the Plans.

16- PaJ'menj 9f Eîpe¡rses. The unive¡stry*ilI p"ydl expens€s itrcurred in the adminismerion end
operation of the Plans, includiug ar)'râxes Vaiø¡ble bythe universiry*iù respect ro the pla¡s.

17- TaxEffeæ. The universitybelieves it is in compliance with t¿x law and *[¡s no u¡¿r¡anties or
represenations wirh regerìd to the ax effecs or res,rfu of the Phns s¡ I orfne¡. I¡d¡er rp¡l! be
deemed to have reli,ed upon his own tax advirors with regard ro s,,çh effects. Ftrovæver, the
rurivenir¡'h¿s.S.-"gh, i9 a.a*, frompayæno p**o, æ the pla¡s anyfederal raã, orlo"¿
t^vec ¡equired bylawro be wirhheld.

18- Aslitn.menr - Neither I a.l""r nor his benefrcisi^x heve rhe rigk ¡q alienaæ, assigq comnnræ, or
otherwise ercurfur þnefits for anypurpose; anyatte!îpr ro do s-o vrll be dis¡esr¡d;d-"nd uer.á
as nullandvoid

19. B=heg. The provisions of the Pla¡rs are binding on l¿dner and on arryperson who clair¡s a
benefi¡ uader him, and also on dre 'niversiryand -!*..osorro th. u"iuáËþ.
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20. Self-Inæres¿ l¿dner has no right to vote or to deciCe any marær retaæd directly or indiæctþ to
him under the Pla¡s.

2L Paynænq qo Bene,fìciarJor Gua¡diaq. Plan paymenrs will be '-de f6 I arlne¡ s¡, if he is
deceased, to his bene+iades, provided the Committee in irs sole discretion rnaydirecr ùe universþ
to mak€ Pa{rynts to the guarrdian orothcr legal represenaù'e ef I ^rfne¡ e¡ his knefrciery. Such 

'

f),**B *{ foÐ o*f.y any claims by or on behalf of the participaar again$ ù€ uuiveniy, ùe
Cnmmitæe, Boa¡d memhn, or other univeniryenplopes, sha¡ehoLiers, or anyotler penoa aaing.
on t[eirbeåa[.

22. Ìfenql orlçFl lPcomeæncg- The univenrryi" irr sole disc¡erion maygaybenefas to the
q,"tdry orotherbgal represenatiræ o-f l¿dnerorbeneficia¡yíf eitherl¡dneiorhis benefrciaryis
deærmined by a court of proper iurisdiaion to be ænally or legally incompeænr to teceþe thi
f)*$ Such pa¡'rnent wrll fuþsa*fyanydairns byor on beñalf-of ladnler against úe univenty,
Cogmruee, Boa¡d æmbers, univenþofficers, particþants, shareholden, and anyotherpe$on
acting ontheirhhef.

23. Forfeitu¡e of Benefits. If ladner engages in eny aco or omissions rher, in úe vi.ew of the
C-o"''-ittee, constiruæ dislgooart, inæo¡ional breach of fidrniary obþtion, or in¡entional
yt--"8þ_.g *d qt retuh¡nsubsta$ialharmo the br¡siness orpiopertyof tbe'uaivenþ, he \*,ill
b€ incfigihb- b ¡eceive aod forfeir for himself and his hneficia¡ies-rhã rc..þt of any futrue iænrfits
rttrder the Pla¡s. Ttre universny may take orher actions against I ^.lt'.r.

24. Irvesrrænt Açcoru: ctains. No person can bave anyclaim ag-irr.t tåe co-miüee, Boa¡d
*Pho'."ToT-oþ-offrcen, È" pn1ø-*l other euplopes, shareholden, or anyotåer ¡rersons
acting on beåaE of rhe r¡niven;ryin rheir individuel capscme" for the pa¡'ænr of t drefs
irvesment accor¡nt or for the pa¡rmeut of aay otber amounts ,,'der rËe Þb*. r rdorr a¡d his
beneficiaries, heirs, srrccessof , ând assirprs wrll have no bgal or equiable righ¡s, interests, 6¡ cleirnç
in any properry ol âssets of the unþenrty, nor wr'll úey be beqeficia¡ies of õr have any righs, chins,
or intrrÊsts n aayltfe iusr¡¡ance policies, aruuigrconrracts or tåe proceeds rbe¡efrom oñedor
acquired þf tne u{veç¡ty.. S*þ.rylit{o¡ otbe¡ asseæ of the uuiversirywi¡l not be held undera.c},
nr¡st for the benefr of ladner, his benefri¡¡ies, heirs, succesroo, or roþrr, or held in any¡nayas
collaæralsecu¡ityforfu$lingtheobþtions-ofúeunivenþunderthe-Plans. allttninersþ.ssea
yilg*ggengral, gopledgJ4-ugestricæd univeniryasseô- The univeniry's obþtionunder
the Plans w¡ll be that of an unfunded and "nqecur€d promise of the univerþ to paytney in the
funue.

25. Claims P¡wedures.-.Anyperson çl¡iming a bercft, regresri"g an inærpretation, ruling, or
information "'.ler the pJans 

T,lst presen¡ a w¡itæ¡,equesio rhe-comrniùe or b a*See. ru
Cog¡mrnee wrll respond iE l¡'riting s,irhin 30 business da¡rs. If the claim is denied, the v,iinen denial
wfll saæ the reason for the deoial, with specifrc reference ro rbs Plant provisions on which úe
q-+ T bæe{ a descrþtion of any addftional maæriai or informatioo oçfu.4 with a¡ exphnation
of whyit is necessar¡ and aq explâlation of the Phnt chimq ¡eview o..*ktr¡ç, Á¡r, ¡erso, yûose
cþ o¡ rcqesr is. d€nied o¡ whã has nor ¡eceived a response *i¿a io b*ior; dõ ;t;Ñ-
Túy bysubniring-a uryiræn notice to the Co¡nmitæe. The chim or requesr will b revieuæå by
the C.ommitree, whi,:h may(rhouqþ ís not required rd gr¿lt the claisunt å t *tl"g. Upon ,evi,:w,
the clri¡nent rnayhave repruenation, examine peninenr docunenrs, and sub-i¡ is,rer *d
conxnents in vriting. The decision of the revbw will normally be made wirhin @ brsi'ess ùf=. If

AUSF 000018



7

an er.rençios of dæ is reçired for a hearing or otherspecirl ci¡cr¡¡mrances, the claimarr will be
notifed a¡d the tirne linit will be 120 buiness dap. The decision will be in *iriog and will saæ
the reasoo end ùe relev-ant plan provisions- All decisions f¡om rhe ¡eview wrll be fin l and u,ill bind
all panies concemed.

26. Terr¡inâtion. l¿due/s participation in the Pla¡s euds when his univeniryemployært is
ænninaæd orwfon he is no longerdesignaæd as a participanr Flowever, he remain eþble to
receive pa),rcnt of his accouncs in acco¡d wfth rhe reçiremen¡s set fonh in rhe Plans. 

-

27. Constn¡criou The Phns will be consuued in accorda¡ce with the lav¡s of the Districr of
Coh¡Ebie.
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Annrul Incentive C-ornpensation Plan for
President Beniamin Ladner

ARTICLE I -PURPOSE

I [lupose. The pu¡pose of the A¡¡r¡al Incentive Co¡nrynsa¡io¡ Plan ("Plân") is to provide annual
inceutive pa)'ments þ ¿qærican UniversityPruidentBenjamin l¡.lner ("Lednet') in onCerto
motivaæ, revard and ¡eain him.

2. Effeaive Date. The Phn is effectiveJuþ 7,1W.

ARTICTE II - PERFORMANCE GOALS A}¡D EVALUATION

L Eyal¡ation Period- Tïe performauce evaluation period is Juty I - June 30.

2. Sgtfing G-oets and E\¡¿heting. ByJuly r each par, the Cornûdtte. *ll r"t -orr"l performance
goals in writing fo¡ ladner. By úe foJlowing June 30, the Coomitûee will er¿hnæ his performance
11,leht o{$e tials. The queliryof his perforrnance wrll be assessed at one of tbe following levels:
"Threshold,''Targq" and "Erceptio"al'

3. AdiustmenE. The Commimee can ¡'nlce adþt*"t* io the goals f¡om ti"'" ro 'i*, (a) ¡6 ens¡re
úât the goals fr¡üysuppor rhe 'T.sion and goals of the gnivenir¡ þ) to reflect maæriat changes io
tåe univeniry's accounting practices, maærial assets, or busi"ess acquilitions or dispositions; or (c)
to respond to anyothcr exnaordinaryiærns tbat æyrmterirþaffect the universiry's revenue bur
do not result ftom the normal br¡siness operations of the universit¡

ARTICLE IN - PAYMENTS ̂ AI\TD TERMIN,ATToN

L Pa)rmests. Pa)¡¡ents to I¿dner w¡ll be in a hrmp srtm no laær thrn Surgust 31.

2. Termination If T¡rfner's univenityeTFlo).æntis ærminaæd byretiremeoqvolunarT
rermination, disâbiliry, or death prior ø rhe completion of his performnce evaluadon period, he will
receive r pzytænt f,or the portion of úe period prior to such ærmi¡etio¿ In rle eveni of hir deâdr,
thc beneficiarywill receive such pa¡rmeat-
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Supplemental Retirement Compens ation Plan for
Pres ident Beniamin Ladner

ARTICLE I -PURPOsE

L h¡q¡ose. The plçose of the Supplemental Retirement Compensation Plan ("Plan') is to
provide.cenain retireme¡r r{."ú"r..ryloyrr¡en¡ hnefrs ro P¡esídem Benþ-ii 1¡¿s;r("Ldnef)
as a h'ghl)¡ cornpens-aæd perticipant in 4,e Plan rvithin ¡f,s trE¡¡ing of ERISA Reguhdon Section
2520.1W23. Benefits of-the Plansuppleæm anyotherretíre-"nt orærmination be"efit" provided
bTA-t+* Univenirythoushpl"* quâlified ""rferSection a01(a) of the fsærnâlRercnse Gde
of 19.8.6 ("$dr') or thorgh. Se{on 403(b) ux*hehercd 

"n""irypl"*. 
The Plar is .fesrgned to

proviiCe rerireme¡r benefits dnscrib€d in the Anicles ser fonù beiñ.

2. Rbk of Forfeimre. Thß PIT is.not subject æ ¡h^ provisions of Code Section 452 (a) brr is
subjea to a substandal risk of forfeitr¡¡e as defi.,ed h Code Section 457(Ð.

3. Effecdve Daæ. Tbe Plân is effecdveJuly 1,7998.

.ARTITÏ F' II - BENEFIT ELTGIBILITY

t Eqù,+,.y.. I arlne¡ 15 -slit¡bls to-"eæ{æ the benefits descrihd in Arricte Itr of the Plan provided
tbat (a) hisSectioo aO!(b) tar-shelææd aanuþconubutionfortbe paris limiæd þ*ï-,-
compensation limitations rrncle¡ $6stis¡ e0\a)(17) of the Code, æd (b) the Commitiee approves his
cove¡ege under the Plan

ARTICLE III - SUPPLEMENTAL RETIREMENT C@ÍPENS.dTION

_t- 
paFtipan! Oefeg¿ts. Prior to his particþtion in the Plan and before rhe bednning of each Pla¡

Year fuþ l-June 30), Iadner will compleæ the univeniry's election form on *'hi.h .oãtribotioos
a¡d isvestmer¡t instrunent (rrunul fund) seleaions a¡e -ede asd beneûcir¡ies are designaæd. Ffe
llY{efer_1ry-ury eTnl ¡p the amount of hls salaff defer¡alelection r¡nrf.¡ ¡þ rurivers-ifs Pension
Plan ry3(b) PIill to the oce¡t such deferr¿ls a¡e limiæd by the compeosation limic of Séction
tot(a)(r/) of the Gde.

2. Emplo),er Contributions. The r¡uivenþwill credit to I edne/s irvestrnenr accounr for each Pla¡
Year the amount of conn:lbutiorrs úat would heve been made þ the emplopr to his accoum uuder
the nniversiry's Pension Plarç bw for the lí-ns of Secdo D 401(^i(17) of tL ild.-

ARTICLE TV _ VESTING Á}ID PAYMENT OF BENEFITS

L Vesting. l¡dner will be l@7o vesæd in [is invesorent accor¡nt upon cos¡pledon of f¡ve
continuor¡s ¡æars of univenþemplopeatf¡omdaæ of enryiato ¿eplao- Hc wrll be cædiædìpirh
a p'ar of emploluænt for each universþPlan Year, induding pesr )€ars, rn q/åich he serves in a
Commitæe-approved executive posirion for a fr¡ll fa¡. C¡edit wrll be g*" onlyfor ñrll pan of
emplo¡rmenr All fì¡u¡re conuiburions ro Ladne¡'s Plan afur rhe inftial five rears will be lb% vesæd
afær comglerion of two eddfuional pars of condnuous universþ employmenq wirh no i¡ænædiræ
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vesting.- Notwithsnnding the above,l:dn¡r will be fuþvesæd in his invesuent accounr upon the
event of voh¡¡¡tary terninatiou afær anaining age ï2,involuntary ærmination, disabiliry, or death-

2. *Account Payrrcnts. Payræns of the vesæd ponion of invesr.enr accounts rtll be made ro
I ^¿lner or his benefrcia¡ires in a lump sum as soon as admi¡iqÞrþeþ feasible upon rhe event of
vo[rnaryærmination afuramaining rge í2,iovohmtaryærmination" disabiliry, or deaù In the
event of voluoery-ærmination befort age 62, pzrFneuc y¡Íl be rmde in equai install'.*n6 oyer rên
(10) ¡ean' 'nless ¡[s Commiræe decides foradminisüeú'e reasons ro pryin a lurnp sgm.

3.. Agçerræ¡t t9 DefprPeriod of Rish The G¡nmitæe and I¿dnercan mrtuaþagree that iris in
the uaiversir¡ls besr interest to provide fuitherincenrives fs¡ him Eo ælorm ñrú¡¡ãse¡¡i:es fo.ù"
universþ. If sq rley rmy egrce ûo defer vesdng of his im'estment aicount under .A¡ticle fV.l above
for a¡ least tq¡o or @re additional ye,¿n. Such au Areemêtrt Etr¡st be *de tror less than 12 ,"rr¡"
Þd:f þ-"**g deæ in &ticle W'l. In tbe evenithat the ræsring daæ is defer¡ei, Iadner rnll
forfeit his invesæ¡t eccount, in ecco¡dance rpith A¡tic& IV.l; upõn volunaryærmination of
|mpþf*ry ¡"Joç againing aS:62 a{priorto the deferred vesting daæ. Th. agr€êrncnr will have
the effect ol.su$l"q a-number of ,,ea¡s e-.¿eding füe in A¡ticb"fV.r *¡¿ toþ"t to the .mount
contribuæd into l¿d¡e¡'s i¡¡vesuænt account for the Pla¡ Yea¡ to v¡hich the 

"gt""*ot 
trfen. A

subsundal risk of forfein¡¡e w¡ll comicue du¡ing the period iq wüich l¿dne¡rs ío*"m"ot account is
notvesæd in acco¡dance wirb Gde Section 457(f),añtherebyavoid u¡ation oi,hit in resu¡.nt
accor¡nr u¡ul the ¡isk of forleitu¡e lapses and the ¿,ccount is ues-æd in accordance wùh Ardcb fv.l.
.fu the end of the 'risk of forfein¡re' period rhe decision ro defer wrll bave tar consequences L^t
may e*ceed any acn¡al disuibr¡tion

a. $¡b$a!ÊidÀisk of ForfeiÌu¡e. Llntil I¿d¡er becomes veste4 the beneEs u¡¡de¡ tf,Ë Plan a¡e
subjecr to a substa¡tial risk of forfeirure. If he votununlyærminaæs emplorænr before i" iz ^"¿
before completing the reçisite period of sen'ice, the noå-vesæd 

"t-""i 
oft¡" b"".fr tbaiwo"ld

be avaihble forpa¡,ment underthe Plan is forfeiæd. Shoutdl¿dnervolumanlïær'r'iruræ .fa* 
-

atørning-Fe 62, be invoJunariþærminaæd, disabH, ordiepriorro the daæ he would others,ise be
vesæ4 this subsantial risk of forfeiru¡e clar¡se is s¡¿ived and þayænrs from the Phn will be madr.
Itlo-fq*oß w¡ll be dr¡e to f ad'erunnl Plan benefiæ are nolongersubject ro a subsantial risk of
forfein¡¡e.
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Deferred and Retention C.ompensation plan for
President tseniamin Ladner

ARTICTE I - PURPOSE

t Pu¡ppse. The purpose of the Deferæd Compensation Phn (Ph¡) is to provide cerrâin
deferred and other ernployrænt benefts to PresiiCent Benjamin l-adnei ("Iachef) as a hie¡ly
conpensated panicipant in úe Phn within the meaning of ERISA Regularion Benefits oittu pUn
sYPPlernel! Ty otler retireutnt or ærmination bencfns provided by Arnerican Univenity through
plans qualifìed uuder Section a01(a) of ùe Inænal R$ænue Code of 19S6 ("Code") ot th-"sh
1"d9." æJ0) tax-shehered annuirypla¡s. The Plan is desþed o pmvi,de d.f"tod"o-p"*ätioo
described in the A¡ticles set forth below.

3. ßisk of Forfeirure. Tte Pþ is- 1ot subjeæ to the provisions of Code Section a5Z (a) but is
subjec to a subsrandal risk of forfeinue as defined in-Code Sectiou 452(f).

4. Effecdve Daæ. The Pb¡ Ë effeaive Juþ t, LggB.

.ARTICLE II - DEFERRED COMPENSArION

-t Fmglofr Defeqd ContrÞl+ion. At the end of each Plan Year, the univeniry\rilt cædir
I-adne/s accouot q¡ith 25% of his annrul base salary. ffe Commiræe mayadþt'the schedule ín
adva¡ce of a newPla¡ Yea¡.

2. Er¡rolole¡Rerenúqn Contntüion As a retention incemive, the unive6irt'will credit I arlne¡rs
accou¡rt s¡irh an additioral $4@,0@, effective Juþ 1, 1999.

ARTICLE III - VESTING AI\¡D PAYMENT OF BENEEITS

t V,esting. I arlner w¡ll be 100% vesæd in his iuvestrcnt accor rnÈ uFÐD comptetion of fre
conti¡uous ¡æars of univenity emplo¡anent from daæ of entry into tfu pUn. fG wrll be c¡edired with
a_;æar of employrænt for each univenþPlan Year, including pasr )ea¡s, ¡n rrhich he serves in a
Comminee-approved erecrtive position fo¡-a fr¡ll fr¿r. füdh will b" go* onþ for full )æa¡s of
employrneur AII fu$¡Ê conr¡budons to l¿dne/s PIân afrerrhe inirial five pars wrTl be rôoyo vesæd
afær compledon of mp addfuional pars of concinuous universiryerylo)-;ft, with no inærmediaæ
vesting'- Nowidrsmnding þ ab9ve, I¿dner will be ñ¡Ilyvested in his iqyestænt accor¡nt rpon the
event of voluotaryærmirntion afier ataining age 62,involunaqyærrnination, disabf,iry, or dLtb-

2. Accounr Payqrcns. Palments of the vesæd portion of invesrsrtrt ¡lccor¡¡rrs v/ilI be rmde to
I -''l¡¿¡ or his be'eficiârifs iÂ a iump sum as soor as aciministradveþtèasrbte upon the eve¡t of
vohrntaryærmiaation.afterattaining age 62,involunu¡,'teruinatiou, dilabiLþ, ordeatb- I¡ the
eventof volunøryærminatignbefore age62,pa),menswillbenradeineqrniinstoll-"nrsoverren
(10) ¡'rars, u¡less the Commícee decides for administ¡zri'¡e reasons tD V i tna lurnp sun
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J. Agreerrænt to DeferPeriod of Risk The Comnimee and bd¡ercan munralþagree that it is in
the universir/s best interest to provide fr¡¡ther incentives for him to perform frnure sen'ices for the
universitir. If so, they may agree to defer vesrí"g of his investnænt eccor¡ot under Anicle fV.l above
for ar least rwo or rnore additional pars. Srch â¡ egrcernent must be made not less rh." 12 mmhs
befo¡e the vesting date in Anicle IV.l. h the event rhat ¡åe vesting daæ is defer¡ed, Iad"ervrll
forfeir hÀ itrvesr.npnt account, in accordance wirh &dcb fV.l, u¡nu voh¡nari'ærmination of
employrnnt before aaaining age 62 end prior to the deferred vesting d¿æ. The 4greement wr:ll have
the effea of subsdcuting a number of ¡ærars exceeding f¡ve in Arti,,Ce fV.l wfth rcspect ¡e ¿[s anorrnt
conr¡ibuted into l¡d¡e/s invesrment account for tle Plan Year ro rrhLh the agreenænt refers. A
subsuntial risk of forfein¡re will continræ during the period in q¡[þþ rq¡lne/5 i¡ysstrnent ¿¡;count is
not vesrd in accordance with Code Section 457(Ð, andtberebyavoid raxation of his im¡estment
accor¡nt r¡¡tll the risk of forfeim¡e lapses and the accor¡nt i¡ vesæ4 in accorda¡ce with Aftile fv.l.
A¡ úe end of úe "¡isk of fofein¡¡e' period, the decision to defer will have t^r coosefluences tbat
may exceed any acural distribudon-

4. Subsanri¡lRiskof Forfeicr¡¡e. Unu'l l¿dner becornes vesæ4 the benefits underthis PIan a¡e
zubiect to asubsantirl riskof forfeirure. If he volununlyærminates emplopent before artaining
age 62 and before coryleting úe rcçisiæ period of sewice, the no+vested rt'*ount of the benefa
thot souH be anibble forpayøent undertbe Pla¡r is forfeited" Should Ladnervglunanlyærminate
afur attaining z+e Q,be irvolunarily ærminated, disabled, or db prior to tbe date he c¡Ðuld
otherçise be vesæd, thic subsuntial risk of forfeiu¡¡e clause is ''¿ised and payments from the PIa¡
mll be mede- No pa¡'meira will be due to I a.f'er r¡null Plan benefits a'e no longer subject to e
substantial risk of forfeiu¡¡e
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Voluntary Deferred Compensation Plan for
Pres ident Beniamin Ladner

ARTICLE I - PURPOEE

L Ri{pose. The plrpose of the E:<ec¡¡tive Vohrna¡yDeferred Compensation Plan ('Plan') is to
provide-cenain deferred and otüer errylo¡'roent büefiB to PresidentBenja-i" tadner fr r.lne¡¡
as a highþcoryersaæd parti.ripant in the Plen wfuhiu rhe rneaning of ERÍSARegularion Benefiô
of the Plan supplement any other retireænt or æ¡mination þefiæ provided by American
Univenirythrough plans çulified r¡nder Sectjon aol(a) of thË lffemal Revenuâfue of 1986
('C-ode") orthrough Section 4O3(b) tex-shehered.¡nuiryplans. The Plan is designed ro provirde
volunarydefened executive compensation descnbed in-dre Anides set fo¡th belãw.

2. Risk of Forfeinrn. The Plan is not subject to a subsra¡úd ¡isk of forfeicu¡e as deûned h Gde
Section +57(f) úrt is subject ro all the provisiors of Code Seaion a5Z þ).

3. Effecdve Daæ.'Tb€ Plaq is effective Jamnry 7,2W2.

ARIICLE U - DEFERRED@MPENSATION

L. EgploEconqiþuþr¡s._Iadneroay"l!"t to defer apo¡tioa of his grns a¡nual sahryforeach
PlanYear. The trnivenþvall c¡cdit the deferredportion to his invesmeat accoru¡È The-a¡¡ual
dolla¡limiatio¡r arrþunr fordefer¿ls rrncle¡¡þg Gde a¡e as follows: Year2At2- $11,@ Year
2æ3-SL2,W,Yæ¡2@4 -J13,@Year2005 - $14,000. Onorafier2006, \ic ¿seuo.ir $15,000
phrs anyadjru ent-for-cosr of living-. Additionally, Ldneroaydefermice the a¡¡ual permined
irîorrnt in each of rhe three pa-rs þfep attaining normal reti¡emenr âte.

ARTICLE III - VESTING ATTD PAY},ÍENT OF BENEEITS

L Vesting. The bala¡ce of Ladner's investrÌÞnt Í¡ccounr is 1OO"tÅ vesæd a¡ all d.t*s.

2. Accor¡ot Pa]ænrs. Pa¡rrnens of the endre balance of the iuvesænt accou¡t ¡9¡ll be made iu a
luop sum to I ad'!9{ or his beneficia¡fos as soon æ administratiueþ feasibte upon rie eeent of hit
ærmination, disabiliry, ordeatb- I¿d¡erhas tbe option to deferpayæar as permiræd Wla*.
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American Univenity

Executive C-ompensation program

ARTICLE I - PURPOSE

l. Rationale. rn onderto attriact, *9tiy{., rewa{, and rerain high qualiryexecr¡rives for¡ræ¡ican
Univenþ_fUniversit¡/), $e.Boa:{ of Trusrees ("Boe¡d).main;ins anáxe.,rtive 

"o-p"**iãilprogram fProgram) that is intended to be appropriate, fair, and comperitive. 
¡ --

2. Basis of Reward. C-omFensat"t *4 reva¡d a¡e tied to actual performance in light of goals ser
for each executive. lvþrelycgntin"ios io a position (i.e,,length of service) I' i"ì Ui;""li rIffi.i"o.
grounds for rewa¡d. Executives.a¡e lxnected to rork ailgeirtyana n #p tt 

"i 
ä il 

-'

demonstneted to adyance the univenifs values aud goabl

¡. $aptaUtiry: The Program î tîpopi* to.changing econornic a¡d business cond.ftions, crurenr
and funue regulatoryissues (including Ltermgdiatg s-urãtio*), tax a¡d *.;rid;;;id*io*,
and business_operarions.lt is.periodicallyreviewed *d 

"pd"t 
d bythe Bo""d coï;;;;"

C-ornmittee ("Committee') *d the Boa¡d.

4. Effective Date, The Program is effective September l,7ggg.

t 
ICLE II - ADMIMSTRATION

1' Qmmittee APpointrnent. The Chair of the Boa¡d appoints a C-ompensation Commimee of not
Iess than tåree tnutees, selected for their competence, e4perience, *dibiliry to .""oi6"i. io ,f"
work of the Committee. The Comminee includes the Bola¡d Chair and rhe th"i, of the Finance
Commitæe. The major ¡esponsibiliry of the. Commiræe is to ..r,ro th"t'th. p;rgr;; 

"ft "rlr" 
i"attracting, motivating, rewarding, and retaining key'niveniry executives.

2' Comminee Authoril The Committee reviews and monirors the total compensation ofuniversiq¡executives, including base salaries, a¡¡rual irtcentives, deferred.or"p"*"øì, 
"rt.,com. pensation, benefiB, per',quisites, and employrnent/se,reranie contracrs. SIU;..i t" in no"natreview.andaPProv4, the C.omnimee sets exãcutive compensario" p"ti.y,"a-ioi*o 

"pp-*a
i5::ï:4ï, 

anf m,akes recommendatior¡s with.re.pË.t to 
"*".ir.i.,." 

comperuation. It rnayrerain
rncelænclent consulrâ n ts.

3' Committee Reviews. The Comminee reviews the presidenr's recommendations for
compensation of executives who report to the president, based upon p"rfot¡¡¡¿rrc" 

"trl*do*.
4. scooç.of'ùibrk ïne scop-e oí ùe comminee's work eacir par inciucies:

(a) revywing the perforrnance of each exeo¡tive in rÉ prc;;nr
(b) evaluadng the value of toøl compensation for each e*"i rtirr.;

lcl 
aligning.changes in total compensatioo y,h changes in performance;

!d1 compTng pay raüos, compensarron, and positions with peer institutions;
(e) reporring irs recommendations to the full Boa¡d for revieï and 

"pprou"l.
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5. Annual fupora. The Commirtee's annual reporr to the Boa¡d includes:
þ) a list of executives in the Prograrr¡ and a rationale for their participation;
þ) a sumrnaryof exisring agreernents with each executive;
(.) - estirnaæd dollar amount of rnaximum benefits pa;able;
(d) comparable sandands and practices in higher edudation;
(.) *yproposed poliry changes.

e. Disclosure and Exclusion. All executive compensation rransactiors, including cosrs and benefits,
will be fulþreviewe_d bythe Board. Tnrstees will avoid r"g-¿srli'g, conflicus of Læresg breaches of
fiduciaryresporsibility, Td ¡¡oæ of univenþessets. Their decisions wrll be made in good fairh to
benefit the univenþrather than privaæ individuals. \üîth the exceprion of the presid*g oo trusree

.can 
participaæ in any univenþ compensation plan or progra-E

7. Communication. The C.ommittee will assur€ t[at participatins executives undersrt'd the
policies, progrerq and decisions of the Commitæ. *ä tå. ¡o*{

ARTICLE III.- AREAS OFRE\øARD

L Rislc and Bcvard. 4 nonign of each executive's total compensation is placed at risk and linked to
the accomplishmelt o{speciffu objecdves to b¿nefir the univãniry. Execútives will be rewarded
v¿hen these objectives have been achieved. fuwaÍds will be refleited in the following arees:

. amual base salar¡

. erx¡rrt"l incentive compensation;

. supplerrrentalretireræntcompersation;

. deferredcompensation;

. volumarideferred comperuation; and

. benefits/perquisiæs.

2. A¡nualÐas-ç Salery. Executive salaries will be competitive witÀ salaries forsimila¡ positions at
peer institutions nationally. Using uptodate cornparative data, the Comminee reviews execudve
positioru relative to tlose in peer insticutions, including the scope of responsibiliryand overall
performance. The president sgtf performance goals for each executive and recorn¡nends salary
levels in light of their accomplishmena.

l. Almual Incentte Compensqtion. Amual compensation incentives may be given to executives
based upon the achievement of pre-determined perforrnance goals and sÉrde¡ds. The amount
depends upon the lavel of perforrnerce.

þ) Executives eligible to participate are tåe provost and the vice presidents. The president
cen reconunend othen.

(b) Th. president sets annual target perforrnance standa¡ds for executives and administers
'  ^ t - _ : - - : _ _ _ l - _ _ - _  .  . 'urcu rrrrPrsurtrul¿tuoü.

(c) Each ¡æar, úre Committee u¡ill set and review payment standa¡ds as e p€rcetrtate of base
a¡urual salary.

(4 e¡-""t lump sum cash payments will be ¡nade to execud'¡es byOctober 31.
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þ) w6ile the intent is to payan¡ual incentive compensarion to those rÃ/ho meet or exceed
P-erforrnânce goaþ and 5tand2¡6þ, tlie Board can mala no payrnenrs underrhis program
if the univenirydoes not meer cerrain minimum financial äá other oerformance
stanclards.

4. SuPPlemçnalRedremenl Compensation- The rrnivåniry*ill sponsor a¡r auromaric ¡(excess,,
retiresrent plao forerecutives uùose retire¡nent plan contributions a¡e limited bythe IR^S $lZqOOO
caP on comlæIlsatron.

5. Ðeferred Cqmpensatiott..Deferred compen:atioq ,*ï be given to executives based upon the
performance of current and futu¡e seryices to the univenity. 

-

þ) Executives eligible to pâr.ttctqate are the provosr and the vice presidenr. The
president cân recoûrmend otheç.

þ) hpercentage.gf b¿se. a¡rnual salarywill be cbntributed annuaiþ, with assr¡æedjnteresr
income based on an investment instrument selected byeach executive.

(c) Orher eletterys of the plan_include.tþe following:
. r. consrructive receip/risk of forfeiture requiremenr;
ü. accrued liabiliryforthe univenir¡
iü. 100o/o vesting afur five yæars of service;
iv. ta:ration of executives defer¡ed until risk of forfeitu¡e.rapses;
v. vesting lapses-the ryk "{ 

fofeitu¡e and triggen immediate taxation to
executives-unless tleyelect to dehTamend at leasr.one (1) parprior to the risk-of-
forfeitt¡¡e lapse period;

vi. required a¡nual disclosure of Fom¡ 990.

6.. ]Iql¡ltary Defered Crmpensation. Executives may elecr to defer a portion of their gross annual
s"lary'.

7. Þenefils/Perquisites. Benefits and perquisites will be provided to executives for their protection
t|.::.Uyjn the event of catastrophic medical,.dental, flispb-iliry, and unexpec."J -ããiry""o.
Additional benefits and perquisites relaæd to such rnatters as fináncial -"*i"o,"og busineis travel,
or other programs deerned appropriate by the.Board may be provided þ+""*.1d""+and to æher
execudves upon the president's recommendaúon.

ARTICLE IV - E)(E CTJT[.\¿E COMPENSATION PLANIS .ATND DEFIMTIONS

L Plaru Included. The fóilov,ing Executive Compensation Plans a¡e included in the Execurive
C-ompensation Pro gnrrr

B Annual Incentive Compensation Plan
G Si.,pplerncniai Reiire¡nenu Compensation Pian
o Defened C-ompen5ation Plan
o VoluntaryDeferred C.ompensation Plan.

Iæms 2 - 27 setforth in this sectiotr (Anicle iV) applyro each Plan, unless otherwise sraæd
in a particular Plan.
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2. Administration of the Plans. The C-ommittee will administer the Plans. Comminee actio¡u and
decisions regarrdinganyque¡tiol in connection with the administration, inte¡pretarion, and
application of the Pl"ns an{ their.rcgulations will be final and binding ,tpotr 

"ll 
p"*o* having an

interest in the Plans. The Comrnittee rr¡ây employ other agents and ã.Iäg.t" to them such drr"ri"s ,,
it sees fig and rnayconsulc wirh ouæide .ôu*ãL

3. Amendment and Termination. \Vith the approvalof the Board, the Gmmirce has tåe righr to
amend the Plens from time to time and to terminaæ them at anytime, provided such actiors?o not
modifythe obligation of the univenþto paypanicip*t *yÉo.fisåue at the date of srrch
actions, except bymutual agreefirenr of rhe particþant and the 'niveniry.

a. P+nicþatign. Tl" pot;¿.lt *4 ¡ecornmend and the C-ommiaee will approve execurives c/ho
are-"keyemplopes" to participaæ.in the Plans. Executives eligible to p"rti.þ".. are the provosr
Td È" vice pFsidents. The presidenj c1n recom¡rænd othen.-Partigrpants rinut complete an'
election form for the Plàns.that require it.

5. E=mplorye Stanls. Nothin-g in the Plans limits the right of the univenþor anyrelated entiryto
terminaæ thç employnent of anyparticþant at anytime, or rc be evidencã of 

"níaereernenr 
or

r¡ndenanding; express or implied, úrar the universiryor |nTrelated entitywill 
"*pËy^ 

panicipant
in anyposition, at any remuneratión, or for anypetiod of time.

6. Indemnification. The universirywil indemnþand hold harmless the C-omminee that
' adurinisters'the- Plans pd 

".TI 
pT"cipant who acts on behalf of the unive¡sþ in administ¡rating

thgirn- Theywill be indemnified fiom and against anyliabilfuy,loss, cosr ot 
"*þ.*e 

(including "
reasonable aûorneln'fees) incurred at anytirne in connection with anyclaims^, demàds, 

".tiä*, 
or

cal¡ses ofaction b¡'fnigipans, þlanln¡rson claiming through therr¡ or byanyotherp.rroo, p"rry,
. or aurhorityclaiming t9 have an inærest in the Pl,!s (* 

"rtro 
i.rr otr behalf-of *yrrr.h p.rrons or

groups), on âccor¡nt of any acts or omissions (or alleged 
"c-T:I 

omisiions) of the Committee or any
panicipang except for such persons' gross negligencã or,oillf-,rl misconduåt.

Z. Sevelaþility_,.- If any-provision of the PIâ¡s is held-to be invalid, illegal, or unenforceable for any
reaso¡r, this will not affect or render invalid or unenforceable rhe oo,ioi"g provisions of tlie plai,
and the Plans wi[ be co¡rstrued and enforced as if such provision had not Ëån included.
A Fun4ing.Payments in accord wfth the PIâns vrill be made from the univeniqy's generyl fr¡nds.
Claims.forpeyment b¡nallcrgants or beneficiaries will have the sarne srarr¡s 

"r 
thoî" of anyottrer

general and unsecu¡ed creditor.

9. Prromise of P¡nnent' The Plans are onþa promisg bythe univenþto make benefitpayments in
9"3y* to particþants or their beneficia¡ies L¿ *ru Uá .*n*¿e¿ frí,"* pÇ.**ää p,rrporo
of Tde I of ERISÀ

10. Investment Instrument. Before the beginning of each Plan Year, individual oarticioants
wüi ieiect anci cürect their own investment fund (mumal fr¡nd) for their individual in'o}.or
account from the grolp of mun¡al funds offered by the universifs qualified 403 (b)
retirement Prograrrt Should a ganicrpânt not designare an in restment instrutneng'tie
mon*rlyinvestment retum will be calculated baseã on råe same insrrument as during.the
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prior Plan I"-. 
Mt resPect to a pafticþant's invest¡nent account, neirher the Comrnitree,

the univeniry, anyuniversiryemplopes or affiliates, r¡or the Board of Tnsrees will be liable
for the selectios of the investment instrumenq tåe rate of return, anyincrease or decrease, or
Nrytaxobligation of a panicipant s'ith respect to the deferr¿l of compensation under rhis
Plan.

11. Tnæt. The univenþ will esmblish a Tnst for the pu{pose of providing benefirs due under tlie
follgwing lh, Supplemental Redrement Qmnensæion, Deferreã C-ompensation, and Voluntary
Defer¡ed Compensation. The Tn¡st will conform ro the'ænrs of the IRS 

-model 
tnst as describej in

Revenr¡e Procedure 92'64,1992-33I.R-B. 11 (August 77,7992). It will be adminisæred bythe
Tnstee punuant tothe tenlrs of the Tnst Agrcement Assets of the Trust will be subject to the
claims of the ge"grzl crediton of the univeniry. Participans or their beneficia¡ies wil have no
interest in assets held þthe. Tru1t orin the university's general assets, other than as a general,

"nsecured creditor. The univenity will not grant e securiry inærest in the asser held iñ the Trust in
favor of dre particþants, their beneficiaries, or any creditor.

u. Disab=diry. :?isaþ4iy' þr.disabled).T:aT that a participanr is unable ro engage io *y
s.ubsmntial.gainftl activitycon*istent with his/hereducation and training byr"sãn of a medically
determined phfi.d or meqal impairment that ca'' be expected ro be of long and indefiniæ d"otioo
or to ¡esult in death. The Committee will deæmrine u/het¡er a participant is disabled, and may
require ¡nedical proof it deems necessaryto make such a determinatioi.

tl. ìI9tice. An_ y notice, consent, election, or dernnd required or permired to be given under the
provisions of the Pla¡rs will b€ in vdting and signed by the pa4ygiving such nodc.I If such notice .
is to be mailed, it will be sent byprepaid United States ce¡tified mail to the add¡essee's lasr ftnown
add¡ess. The date of the mailing will be regarded as the daæ of notice.

14. Guarantee of Benefits. Nothing in the. Plans constitutes a guaranree bythe univenity,
C,ommittee, o-r any other person or entiry that the general funds of the r:nivenþ will be iufficient ro
pay any benefits accrued under the PIat'*.

15. Dîigr=ratio4 9f Berneficiary. A 'beneficiary'' is a penon(s) designated byparticrpanrs i¡ the
univenìry beneficiary form to receive their investment eccount at their deat[; or it is the participantt
estaæ, if no such ¡ærson sun¡ives the participant-or if no such designation is made. Padcipanæ may
at 11r tirne {esignaæ any penon(s) as their beneficiâry þrinu¡y anã secondar¡) to 

.v*r.om 
Éenefits 

'

yil b: Ptd T È" "y."1. 
of their-deadiprior to.the cot tplete dist¡ibution of thé participant's

benefits. Each beneficiarymust be designatçd in the univenirybeneficiaryforri, o,hich m*t be filed
with the Commiaee d*ioe th¡ panicipanlt lifttime. Panicþãnr -"y.h*ge beneficiaries wirhout
the consent of anydesignlæd bgneficra¡¡ by filing 

" 
new universiry beneficiaiy form with the

9P**..., therebycanceþe rll beneficiarydesignations prwiorulyfiled. Payments to beneficiaries
will comp!et-e!;' discha-ge rùe ur:i'rersþrg obligadõ-"'.nder ..åc ph;.

16- PaJ¡menl qf Expenses. The universiry*ill payall expenses incurred in rhe administration and
operadon of the Plans, induding any teyes payable by thè univenirywith respec.r to the Plans.

17. Tax Effecu. The universþ believes it is in cornpliance with tax law and rnakes no warïanries or
representations with regard to the tax effects or results of the Plans on individual particþants.
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P_articipants *ill Þ. deemed to have relied upon their own tax advisors wfth regard ro such effecæ.. Flowever, the univenþ.has the-right to deduct from paymenrs pursuanr ro rhã plrr,. anyfederal,
state, or local taxes required by law ro be withheld.

18- -Ôssignment. Neitherparticipancs nor beneficia¡ies have the right to alierraæ, assign, commute,
or otherwise encu¡nber benefits for anypurpose; anyacempt to dðso wül be disreg"å.a -a
treated as null and void-

19. Bin4ing. The proviiio¡s of the Plaru are binding pa the particþana and on anypersonuùo
clairns a benefir under the particþanç, a4d aho on the u"iuersþ *ìd *yru..ororiå th"
univenity.

20. Self-Interes¿ Particþr 'ts. þl¡s no right to vore or ro decide any maner relaæd directly or
indirecttyfo them uuder rhe Plaru.

2L Payn-rents to Bçnefiç-iqry.or Guar-diaq. .flT p"yr".",r vrill be made to participants or, if theyare
deceased, to their beneficiaries, provided.the C-o-¡nnoittee in its sole dir.odon rfydn;.h"
:rruvejsity t9 make payments to the guarrdian or other legal represenadve of the panicipant or
beneficiary.- Sulh paymenrs will lrllysfsfyanycJaims byoron behalf of the puricipåt against the
univeniry, the Committee, Board members, or other univeniryemplop.r, shirehplcLrs, or eny
other person acting on their behalf.

zz. @. Th¡ univgryþin its sole discretion naypaybenefirs to the
F îgit:t or.other legal re¡iresentative of a participanr or beneficiary if either the iarticipanr or
beneficiaryis deteiminedbya cor¡rt of.proper jurisdiction ro be menallyorlegallyincórrrpeænr Eo
receive the payment. Sqch payrne¡rt will fully satisfy any claims by or oo b"h"ü oí th. p*ii"ip*,

"BTIlst 
the-univenity, Comurittee, Board memben, univenityofficen, panicipants, shåreholå"rs,

and anyotherperson acring on their b€helf.

23. Forfeiture of Benefits. Particþants who eng'age in anyacts or onrissions thaq in the view of the
C-ommittee, corutitute dishonesty, intentional breãch of {iduciary obligation, or inæntional
ITlgd:i¡S and.that rytylt F substantial hamr to the business ot.p-i.nyof tåe.universþwr1l be
inelig-ible to r.eceive and forfeit for drernsehes and their beneficia¡i'es thr åceþ of anyfumre
benefits r¡nder tle PIa¡s. The universþnnyulçe other actiors ag'ainst such p"ni.ipás.

24- Investment Accor$t Oaims. .To p"ooo can have anyclaiin against the Comminee, Boa¡d ..
mernbers,.universi{-officgn, p."ftjtp.*Frother-emplo¡æer, sh"reËolden, oranyotherpersons 

' 
.

ac¡ing on behalf of the universþ in.their individualìapacities fo¡ the p"ytro"t áf h¡/t"t ion"srmenr
accounr 9l fo1tlre payneff of any.other amor¡nrs undãr the plans. p;ícipe+ç egd their .
bgneficiaries, lieirs, successors, and assigns will have no legal or equitable righr, i"ær..rs, or claims
in any property or 'assets 

of the unþersity, nor.will they bJbenefic'i"riet of ä h^oe 
"rry 

,iiht", clai6s,
or interests in anylife instuance policies, annuþcontracts or rhe proceeds the¡efroo, oü.d-o,
acquired bythe univenþ Suchpolicies.or other asseæ of the universirywill nor be hetd under a¡rv
urusríorthe irenefit 

"ina¡uciei_np, 
their be4:ficiaries, þeirs, ,,r..oroo, orassigns, o¡ held in ^oy' . 

'

wayes cgllateralsequdryforfi¡lfillingthe obligatio.ns of the usivenþund.qrthe-pLdi- Alluniversþ
assgts yllgmain 3j generzl, unpledged, un¡estricted univèniryasr.t . ThC ,rni"ersiry's obþtion 

'

under the Pla¡s will be that of a¡r unfunded and u¡uecured promise of the uniúeo-iryio pry.ri-rr.y
iri iùe futu¡e.
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25- Cairns P¡ocedures- 
.Anypenon claiming a benefir, requesting an inteqpretation, nrling, or

information r¡nder the P.þ T9s, pry1".nt a written oqu"ri to tf""coto*iræe or is irrigo'... Th"
Q-fr-*: will respond þ y*g v¿ithin 3O.br¡siness iap. If the claimis denied, th. 

"å¡te" 
denial

will staæ the reason fu:4. d.gd, with.specific ¡eferencã to the Plan's pro"isioos o' oriri.t ¿.
denial is base{ a description of an- yadditiogal maærial or infonr¡ation required, UU 

",'"*pt 
*ton

of yty i, is necessar¡ gl * :çh*don of the Plan's cla irnc *r'iew p-åd"* A"y p"oãr, o,hor.
claim or request h. denied or u¡ho has not received 

1 rcsp9rye wirhin ¡o b*ioo, aÐo 
'ro"yr"q.rot

reviewbysubmitting.a 
""iry1notice 

to the C.ommice". Th. claim or requesr *i[ ú,= ,""i.*"å Uy
the Comminee, vÀich may(though is not required go) gra$ the clairnant å l.rring. t¡or, ,"rri"*,
the clairnant mayhave represenation, examine peninent documents, and submit ilrrrJ *d
conunents in vriting. The decision of the review will normaþ be made within 60 business daw. If
an extension of time is re.quired for a hearing oi other special ãitcrr¡.otrn."s, the clairrnn, ,iX 

'b; --

notified and the 'i-e limit will be 120 business.days. Thà decision will be irr o"iriog *JUl .o,"
dre ¡eæon and the relevant plan provisions. All decisions from the review will U" frJ *¿ rrl ¡lo¿
all parties concemed.

26. Termination. Participants'participatior in the Plans end when their univeniryemployment is
terminaæd or v¡åen theyare no longer designated as I fanicþant. Former þarti.þ"ttti ;;*i"
eligible to receíve payment of rlei. ãcco.tnts in accò¡d *¡tf *. requirements s.t fårth in the plans.

27. Constmction- The Plans v'ill be construed in acco¡dance wirh the laws of the District of
C-olumbia-
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Annual Incentive Cnmpens ation Plan

ARTICTE I - PTIRPOSE

1' PurPose' The purpose of the .A¡rnual Incentive Compensation Plan ('PIan") is to provide annual
incentive payments rc keyexecutives of Ame¡ican Universiryin onder to 

"no.i, 
reooid, a¡d retain

tåern-

2. Effective Date. The Plan is effective Sepæmber l,Iggg.

ARTICLE II - PERFORMANCE GOALS AT\¡D EVALUATION

1. Evaluation Period. Ïhe performance evaluation period is Sepærnber I - August 31.

2. Srettins Goals ?n4 Ev+ad!S. BySeptember 1 each )Ear, the president will set annual :
perf.orrnance go+ ih *iri"g foreach participant. Bythe following Augut ti, rle president will
evaluate the perfomunce of participants. in light of the goals. The çality of perfofrance will be .
assessed at one of the following levels: "Threshold,' 'Target' and aExceptional..".

3.r Adius-qrlqqE.--The president can make adjustments in the goals from time to tiræ, (a) to ensure
$ar th.e goals-fullysupport the mission and goals of the univèrsiËy; (b) to reflect.rnaterii changes in
the university's accounting prac itr es, ¡naterial- assets, or business acquisitions or .lispor¡6ons; o-r (c)
to respond to-anyodrer extraordinary ite¡¡s that rnay maærially affect the r¡niversûs ret"ou" brrí
do not resuh f¡om the normal business operatiorx of the universiry.

ARTICLE III - P.{YMENTS AhID TERMINATION

.1. Pa)¡ments. Payments to participants will be in a lump sum no later than October 31.

2. Tgnqinatig¡r..If.a panigipanCs universþemployment is terrninaæd byretire¡nent, voluntary
terrrinatio,n, dis{ility, or death prior to the completion of hislher performance evaluadon peri-od,
helshe will receive â pa)'rnent forthe ponion of the period priorto such termination. In the.event
of the parricþant's death, the beneficiarywill receiveìuch payment_

AUSF 000037
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Supplemental Retirement Compens ation plan

ARÏICLE I _ PURPOSE

1. PçrPose. The plrpose of the Supplernental Retirement C-ompensation Plan ("plan.) is to
provide certain retirement and other emplo)rynent benefia to 

" 
sãI..t group of -o. ^*"Ãn o,

hbåþ*-p.ryate{narqcin^nç in the Plan v,irhin the meaning of fñtsinegularioi Secrion
2520.104-23. Benefits of.the PlansupplqtT:r.*ygther ¡etireãrenr or terminultioo b.o.fir" prorrid.d
Uy4ry4:g Univènitythroueh gl^ qrialified under Section 401(a) of the Inæmal Revenue C-ode
of tg.g.6 ("Codc) o¡ thro;ugl Section 403þ) ør-shelæred ann"irypíans. The pla¡ is dçsigned to
provide retirement benefits desc¡ibed in the Articles ser forth beÍou¡.

2. Riskof Forfeiture'].1.r:Pl*is-notsubjecttgtheprovisionsof CodeSection a57 (a)butis'
subjectio a subsantial rislc of forfeim¡e as defined i" cod. section 4s7(f). 

- - '-' 'l --

3. Effectþe Date. The PIan is effective Sepæmber l,lggl.

ARTICLE II - BENEFIT ELIGIBILITY

r. glgÈi¡tv. Participanrs are eligible to ¡eceive the benefits described in A¡ticle III of the plan
provided thæ (") their Section 493(b) tax-shrlrc¡ed ann'yr¡.ycgnt5rþution for tle par is tL"i*J Uy
maximum.co.mee"*ation limitations under Section 4ot(a)(12) of tåe Code, *d (b) the C-ommiræe
aprproves tJreir coverage under the Plan.

ARTICLE III - SUPPLEMENTAL RETIREMENT COMPENSATION

1.- Panicioant Defcrrals. Prior to their particþation in the PIan and before the besi¡¡1ine of each
Pþ.Year (S.9Pt9*Ue¡ l-Augrrst 31),participants.willcoryplete the univeniry's .t"|.i""Ìi¡aooo
v¡hich contributions and investrnent instrument (mutual frind) sèlections ar.'*"de 

"od 
beolfici"ri.,

a¡e desi8nated. Participants maydefer amoun¡s glual to thé amounr of their salary à"f"orl 
"l".doounder the Ñ-..*lVtf-.nsion Plan t4.03(b)-p!*l to the exrenr such deferr¿ls 

"re 
úmfted bythe

compensation limit of Section aü(a)(17) of the Code.

2. EryP.lowr Cont¡ibutions Jh" *iy"Tityv/ill credit to each participantt investment accounr for
each Plan Yea¡ the amount of conuibudons that would h"ve been -äd" by.h" 

"Ãpfriiá 
O.

panicþancs account under the universiqy's Pension Plan, but for the limits of S..¿i""'+óriã) $7) ofthe Code.

ARTICLE IV _ VESTING ANID PAY]\4ENT OF BENEFITS

l'_ 
Y=estins. PanicrpSnts v/i[ be 100% vested in theirinvesunenr accor¡nrs upon completion of frve

.e oÌÞruous pars of univenity employment from date of entry into the Plan. They will be credited
TS " ry of employment for.each univeryrtf nþ Year, including pasr )€ars, in irhich theysene ià
a'('brnmrnee-aggrgved executive position for a.full par- Gedit wii be given cnly for full 1æ* "femplo¡menr All future contribudo-rs to-participants'Plans after the iniã¡ fi"e y="rs *ill b. t00o/o
vesæd after completion of two addition"I y""t ãf continuous university emplo^""t *ii;"
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intermediate ves.ttng. Noryrths.tanding the 1boye, participanrs will be fullyvested in their invesunenr
".:.?Ytt 

upor¡ th¡ event of voluntarytermination afret 
"ndúg 

age 62,;""4.-,"r1ri"r-in"tion,
disabiliry, or death. 

- a

2. Account Palnrefits. Paymer,¡* of thl *,.sted ponion of investment eccounts will be r¡ade in a
lump su¡n to panicipants or their hneficia¡ies ,i ,oon as administrativelyfeasible;t* ,h" evenr of
their volunu¡y ærmination afur ataining ^F: 62;involuntary.terminatioá, dir"bilt:", d.ath. In the
event of volu$aüteq:rnation before¿ ge-{z, g vrrrott *ilIl" made in .qr"l i*oí¡"*nts .over æ¡
(10) pan, unless the Comminee decides for administrative reasons .o p"yA 

" 
f"*p r.16

3' - Ag:eemçnt tp.Defer Period of Risk The-C-ommiree and a panicipanr can mutualþ agree thar it
is in.the univenity's best inærest to provide funher incentirr.s fir thei*ri.lp*r,ãË.f""-, n **
se¡vices forthe univenity. If so, tåeymayagree ro defervesting 

"f 
rË p"d.ip*Jr'i""À*".

account under Anicle fV.1 above for at leass two or mo¡€ additi"onal p"o. S,i.f * 
"lr"i-o. 

-*,
be rrade not less rhan 12 mbnths before the vesting date in A¡ticle rv.l- In the evenr that the
v.esg|gjþte is deferred, the panicþa1t vill fortiit ñis/her invesünenr accounr, in accondance with
Article {V.1' yeog volunaryærmination of employrnenr hefo¡e arhining ^s" áz*d piãito tl"
deferred ve_sting dare. The egreenîenr will'have-thé eff"cr of suLsd*rasïi"-ü;f';;
exceeding fwe in A¡ricle.rv].wi$_resped.r? the amount contributed d." .htp"dõ;;,
inv--esç.r{lent account for the Plan Yeario which the egreemenr refen. A rubsa¡tial risk of forfeinre
u'ill continue d'rin^s $e period in__q/hich $g gqu.rpätt investmeir accou¡rr is not oot"ã, io
accorrdance with C-ode 9.:d9T 457(f),and thilebyavpid ø¡atios sf .h" p"rri.ú;i il;"*nr
account until the risk of {"f.iq* lapses and the account is vesæd, in 

".-.ood.i." 
s,ith Article fV.1.

At the end of tJ:e "úkgj forfeituretperiod, the decision to d"fer*illt";;;;;q";es that
may exceed any actual dist¡ibution.

a'. Substantial Risk of .FgÉeigrF. -U¡rtil panicipanu become vesred, the benefia ¡nder this plan a¡e
subject to a substan 

'd 
risk of forfeiu¡e. If theyvolunurilyt.r*io"t .-pl9ynçüU.I"* 

"*l"i"jage 62 and before completing the requis-ite period of service, rhe ooo-.resrãd ámo,rnt of the benefit
that v¡ould be available for pã¡rnent under the Plan is forfeiæd. Should p*d.þ*" 

";ù*rib,terminate after atraining age 62, be invoh¡ntaril7çyl¡æed, disabled, or'di. pri^o, to .h" d; .É"y
would otherwise be vested, this substantial risk of forfeinr¡e clause is'waived'anJp"yr*"" f-- afr.
PIan v¡ill be rnade. Nopayments will be due to panicipants until plan b"".firt"Ën'o loig"r rob;"a
to a subsarrtial ¡isk of forfeiu¡e.
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Deferred Compens ation Plan

ARTICLE I _ PUR.P.OSE

1. Purpose. The plrpose of tlie Deferred Compensation Pþ CPl"o") is to pro-vide certain

d"fert"ã and orheiernployrnent benefits to'a select group of managernent or highlycompensaæd
pa¡ticipants inthe Plan 

",itnin 
the meaning of ENSARegulation. Seetisn2s¿gJgæ Benefits of

ih. Pl"o supplinrent anyother retirenieut o¡ temination benefis provided b¡Arrn191 lJnivenity
throush pl-r qualified under Section 401(a) of the Inæmal Revenue Code of 1986 ("Code) or

¿no"äh S.ctiott 403(b) tax-sheltèred annuiryplars. The Plan is designed to'prtivide deferred

compãnsation described in the A¡tides set fo¡th below.

2. Risk of Forfeiture. The Plan is not subject rc the provisions of Codè Section a57 (a) but is '

subþto a substanti¿l ¡isk of forfeitl¡e as defi¡ed in Code Sçction 457(Ð-

3. Effective Date. The Pla¡ s' effecdve September 1,1998. '

ARTICLE II _ DEFERRED COMPENSAIION

1. Emplofi Conuibutipr-r. At the end of each Pþ Y_ear, thg rinlversity-will credit each particþanCs

.".oñã,h - 
"-ooot 

èqual to a.percentage of his,/her annual'base salary, accorrding to ihe

schedule set fonù below. The Comminee mayadjust the schedule in adva¡rce of a newPlan Year.

Provos t . . . . . :  75o / ¡ ;  '

Vice President of Finance t5%
Vice President of Development. . . . . -'- . l}o/o
Vice Presiden¡ of Enrollment Services - . . TOlo
Vice P¡esident of Student Services 7}o/o
Vice President and UniveniqyCounsel. . . l}o/o

ARTICLE III - VESTINGAI{D PA}TVIENT OF BENEFITS

1. Vesting. Participants vsill be lOOo/o vested in their invesünent acco!¡rts- upon comp-letion of five
.oo,ir,rrãË, y.rtt oi.toio.rsþ employnrent {roT date of 9"ry9þ the Plan. Theyytl be credited
*ith 

" 
vr* óf employ¡nent fór each univeniry Plan Year, indudinB past )rears, in which they serve in

" 
C¡miittee-"pp'-"!d executive position for a full par. Gedfu will be give-n onlyfor full.ye-¿¡s of

ernploymenr ¡il fwoo contribution* to participlna'11* after.the i"i i"l fryq pars wrllbe 100%

r'"rr.i"ft"r.ompletion of two additional pars of continuous uni'¡erslf_emplol'rræng with no

intenrndiaæ notiog. Norwfuhstanding the above, participants will be fuþvesæd in theirinvesünent
accoìrnts upon the ãvent of volnntary termination after attainin g age 62, involunary ærmination,
Ji^^L.li*. ^- Å^^¡L
sqvur t r  v ¡  uL4ur

2. Account Payrrænts. Palments 6f thg ves.ted portion of in:estment eccounts will be made in a

l"t"p ru*t"lírti.ip*" órtheir beneficiaries 
"t 

toott as administrativelyf:ïibh upon the event of

th.i. 
"ol"nttyterro]o^tioo 

after anaining age í2,involuntarytermination, dislbility, or death- In the

event of voLrnarytermination befo¡e age 62,pe)¡ment yill b" made in equd insulknents over ten
(10) pan, u¡less-the C-ommiuee decides for admi"i"¡2¡iys reasons to payin a lump sum.
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3. Agreemenr to Defer Period of Risk Thg-Commi-tt"ç Td a participant can mutually3gree that it

¡ i"@provide further incenrives for the particrpant to perforrn f'rure

services for the.rrniveniry. If so, they m"y agree to defer vesting of the pa:ricipantt investrnenù

account under Anicle fv.t 
"bo* 

foi 
"r 

l""rit*o or more additional pars. Such an egreenænt mt¡st

be rrrade not less than 12 montfu before the vesting date in A¡ticle IV.1. In the event that the

;;rd"g ¡;; is defened, the particþant will forfeit hir/h.t investment account, in accondance with

Ad.Ëfv.i, opoo 
"ot 

-oty rtr-iL.ioo of emplo¡ment befory attaining ege 6?,and prior to the

deferred vestiig date The âgr=.ro.ot will have the effect of substituting a nrrmber of )æars
exceeding fi"e ñ A¡ticle fV.i*itl respectto the amount contributed Tt F. Pryi.i.pl".l,
ñ*6;9;, accormr fo, the plan Yeario vÅrich the agreernent refers. A subsantial risk of forfeitue

*ilI .;;d."; during the period in which the panicipan¡'¡ inve¡unery.acco"": ¡t not vested, in

accordance rfth dd" SËction 457 (f),and thãreby ãvoid uxation of the participant's. þvgsunent

"..o* 
until the rislc of forfeiiu¡e lþ.s 

"nd 
the àccount is vested, in accordance with Article tV'l'

nt *. ã"J"f the 'risk of forfeinue"^ period, the decision to defer will havi tax consequences that

may erceed any actual distribution.

4. Substantial Risk of Forfeitu¡e. Until particrpants become vested, the benefir unfel this Plan a¡e

*u@inlre. tf.they yol-unta1ilr æ.rmrnaæ employmenr before anaining

^ii'ozand befo¡e completing tåe requisite periád of service, the non-vestid amount of the benefit

.f,;;Já b" *"ihbËfor.pãyt*trt ,*d"r th" Plur is forfeiæd. Should ganicr¡ants Yolya"ly
terrninate afur atraining 

"g" 
6Z,be involunarilyærminated, disabled or die prior to the date they -

*"ùa otherwise b" .,ro"t"å, thi r.rbst"rrti"l risÉof forfeitu¡e clause is waived and Payments fiom the

plan will be made. No p"1rt*otr *rll be due to particþants until Plan benefits are no longersubject

to a substantial risk of fofeiture.
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ARTICLE I - PURPOSE

1. Purpose. The purpose of the Executive VoluntaryDeferred Compensatian Plan (lp¡o1¡ *

p-"iF. ."tt"i" ¿eteri:¿ and other empl benefits t"-._tll_.g Ejoup-o{ rna¡¿gem:nt 
"-t!€!_ry

iompensated participants in the Plan within the r-ræan¡.ng of ERISÂ Reguladon. _!"FftT of the Plair

t,rppl.-"ot any other retirement or ærmination hnefirs p-Ed.-d bl4ryd.:g Universiryth¡ough
plros qrr"tified-under Section aOl(a) of the Internal Revenue Code of 1986 CCode") or tlrough

3"aio" 403(b) ax-shelæred amuiryplars. The Plân 5 dgsigeed to provide voluntarydefer¡ed

executive coápent"tion desc¡ibed in the Anicles set fo¡th below-

2. Risk of Forfeiture. The Plan is not subject to a subs'antial risk of forfeitu¡e as defined in Code

S..tioo +SZ(f) but is subjecr to'all the provisions of Code Section 457 þ).

3. Effective Date. The Plan is effective Jan varyt,2@2.

ARTICLE II - DEFERRED COMPENSATION

1. Employee Cont¡ibutions. Particip""t-" qraf 9l9a to. de{e1 a portion of $9ir gross annual s:rlaryfor

.".hffiEã. The univenþwill c¡edit the defer¡ed portion to the participant's investrnent

accor¡nL The a¡nual dollarlimitation amounts for defen'¿ls under tùe C-ode a¡e as follows: Yea¡

2OOZ - $11,000; Year 2003 - $12900; Yea¡ 20O4 - $13,OOO; Year2OOS - $14;OOO- On or aÍter2006,

.lr¡ 
"*or*. 

ir btS,oOO plus anyadjusunent forcost of living. Additionall¡ a particþant maydefer

twice the a¡¡ual perrnined anount in each of the th¡ee years before anaining normal retirerrænt age,

T3

Voluntary Defe rre d C-ompens ati on Pl an

ARTICLE III - VESTINGA}ID PAYMENT OF BENEFITS

1. Vesring. The balance of the participants'investr¡ent account is 100o/o vested at all tirnes'

2. Account pa)¡rnents. Payrnents of the entire balance of the investrnent eccourits will be rnade in a

f'*il,r-ãîã.ip""" * th.it b.o"ficiaries as soon as administrativelyfeasible upoir the event of

.t 
"i 

r.6i"",ìon, disabiliry, or death. Participants have the option to defer pâyment as pennitæd by

law.

'$ Í+
È ìÌ-J.-tl -"i'
tÌ :::.
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